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Working Families calls on the next government to rethink full time work:  make a manifesto commitment to flexible public sector jobs

Commenting on the interview in today’s Independent on Sunday with Yvette Cooper, the Secretary of State for Work and Pensions, Working Families calls on all parties to make a bold manifesto commitment to recruiting all public sector jobs on a part time or flexible basis wherever possible.

Working Families calls for the public sector to lead the way towards advertising all jobs flexibly.  Too many workers limit their job searches to work they can fit into the hours they can offer and too few jobs are advertised other than full time.  Part time jobs often mean low pay and limited prospects, particularly for women and carers.   
Sarah Jackson Chief Executive of Working Families commented:


“We need to move away from the full time default setting and ensure many more jobs are offered on a flexible or part time basis.  The Government and public sector can take the lead in shifting discussions about flexible working to the recruitment stage, so that a working pattern that suits both employer and employee is decided at the outset, saving time and money later.
“Job centres could also help private sector employers rethink what skills they require and whether a job really needs to be offered only on a 9-5, 35 hour week basis.  At a time of recession, every employer needs to be fishing from the widest possible talent pool.  Our full time culture means too many talents are wasted – particularly women and carers’ – and the UK loses out.
 “Flexible working is not a “perk” for the good times.  The UK cannot afford to overlook the business benefits that flexible working can bring.  There is a positive link between flexible working and performance. Costs of absenteeism, sickness and recruitment are reduced.    There could not be a more important time to get the right talent in the right place: flexible working can achieve this goal.”                                  
- ENDS - 
Notes to editors:
For more information contact:  Press Office on 020 7253 7243 or email press@workingfamilies.org.uk  Out of hours press mobile: 07870 177096 (for urgent national enquiries up to 7pm)
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Working Families is the UK’s leading work-life balance organisation.  The charity supports and gives a voice to working parents and carers, whilst also helping employers create workplaces which encourage work-life balance for everyone  The freephone legal helpline is on 0800 013 0313.      www.workingfamilies.org.uk
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In January 2009 Working Families produced a report on flexible working in the civil service “We need to talk about…. hours.  Job advertising in the Civil Service” which showed that there remains a predominantly full time culture in the advertising of civil service jobs.  Of the 70 posts surveyed then: 

· 50  were exclusively full-time;

· 18 were available full-time, but open to flexible workers, most commonly job-sharing;

· 2 were exclusively reduced hours posts.

However, when our researcher enquired further, many of the full-time jobs advertised would be considered for candidates on a part time or jobshare basis.
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On 10 March 2010 there were:
206 jobs advertised on the Civil Service Gateway. These broke down as follows:
*
156 advertised only as full time (75%)
*
  22 advertised as full time/part time/job share (10%)
*
  12 advertised only as part time (6%)
*
  11 advertised as full time/part time (5%)

*
   8 advertised as full time/job share (4%)
402 jobs were advertised as Government jobs including vacancies in Local and Central Government on Guardian Jobs
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The following organisations have supported Working Families’ manifesto call for all jobs to be advertised on a flexible basis: 

Child Poverty Action Group (CPAG), 

Daycare Trust, 

Fawcett, 

4Children, 

Gingerbread, 

Public and Commercial Services Union, 

Unison, 

University and College Union (UCU).
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Working Families has produced two briefings for employers: 
Recruitment practice: is your door really open to talent? (April 2009) 
Flexible working in a challenging economic climate (November 2008).   
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A recent survey has suggested that the public sector is a less appealing career choice than in previous years but that work life balance is an important motivating factor. The Private to Public Perceptions Survey 2010 by Hays found less than 38% of respondents would consider working in the public sector, compared with 72% in a similar survey last year. (Reported on egovmonitor 5.3.10)  But the survey also showed that those who are considering a move into the public sector are motivated by a search for better work life balance (73% in 2010 compared to 59% in 2009).
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In its 2006 Report, The Women and Work Commission “Shaping a Fairer Future” said “Women are crowded into a narrow range of lower-paying occupations, mainly those available part time, that do not make the best use of their skills. The Commission estimates that removing barriers to women working in occupations traditionally done by men, and increasing women’s participation in the labour market, could be worth between £15 billion and £23 billion or 1.3 to 2.0 per cent of GDP.”
