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Working Families launches “Take Up Top Up” Paternity Leave Campaign

Survey reveals that 4 in 10 fathers don’t take paternity leave because they can’t afford it

Some employers still deny fathers their rights to paid leave

As the Government announces its Family Policies today, Working Families launches a new campaign to raise fathers’ awareness of their rights to paternity leave and to encourage employers to “top up” statutory pay to full pay for the two weeks of leave.

The DCSF Green Paper recognises the important role that fathers play, and promises consultation on extending eligibility for paternity leave.


Working Families, Dad.info and Netmums ran website surveys over the last month.  

The responses showed that:

· 4 out of 10 fathers don’t take paternity leave 
· 72 per cent of those who did not take leave gave the reason that they could not afford to take it 
· 14 per cent of those who did not take leave gave the reason that they didn’t have enough length of service with their employer 
· 13 per cent could not take paternity leave because they were self employed and not entitled to paid leave. 
Many of the fathers who could not afford leave took holiday pay instead:
“He has one week as holiday and one week paternity but we could not afford two weeks on such low pay”

”I took annual leave as statutory pay was far below my income level”

The survey, which returned almost 500 responses both from mothers and fathers, revealed some worrying attitudes from employers:  

“My baby was four weeks early and it wasn’t ‘convenient’ with the company as there were lots of people on holiday”


“My partner took paternity leave but his boss made him go back after a week and he wasn’t paid anything at all, despite being with the company for four years”

“My husband’s company made it difficult for him to take the time off – he’s a manager and even though he was entitled to it, it’s a case of if he did take two weeks off, someone else would have basically replaced him”.

However, Working Families knows good employers who already top-up paternity leave.  For example:

John Wrighthouse, HR director at Nationwide, said: 

“Our Paternity policy is enhanced above statute.  For example, we don’t expect our employees to have served 26 weeks at Nationwide before being entitled to Paternity pay and we provide full pay during the two weeks of leave, as well as paid leave to support partners at antenatal appointments.  Our policy also applies to the adoption and, over and above the statutory requirement, the long term fostering of a child.

“At Nationwide we believe it is important for our employees to have job satisfaction and the motivation to do their job well.  By promoting working arrangements that fit in with family commitments we can maintain staff and retain the skills and knowledge they possess.  Furthermore, we have found that promoting Nationwide as a family friendly employer is an advantageous recruitment and retention tool.”

Working Families Chief Executive, Sarah Jackson, concluded:  

“Fathers want to play a greater role in their children’s lives but our survey suggests that many can’t afford the time off when their new baby is born.  Fathers who are self employed, or who haven’t worked for an employer for long enough are not entitled to any leave or pay.  Our survey also shows that some employers don’t appear to know the rules, and deny those who are eligible their rights.  This has to change.

“We’re launching the campaign to raise awareness about fathers’ rights. We are glad to see a promise to consult on the eligibility for paternity leave in today’s Green Paper. But we also need adequate levels of pay if fathers are to be encouraged to take leave.  That’s where employers can come in.

“Many good employers offer contractual pay on top of statutory maternity pay.  We want many more employers to “top up” statutory paternity pay to full pay for the two weeks.  Time with a new baby is a great gift to a new family and employers will reap the benefit of motivated employees.”

Ends

Notes to Editors 

The paternity survey was hosted on workingfamilies.org.uk, netmums.com and dad.info during from 7 December 2009 to 7 January 2010.   496 responses were analysed.  

Working Families is the UK’s leading work-life balance organisation.  The charity supports and gives a voice to working parents and carers, whilst also helping employers create workplaces which encourage work-life balance for everyone  The freephone legal helpline is on 0800 013 0313. www.workingfamilies.org.uk
For more information or to interview Sarah Jackson, Chief Executive or Liz Gardiner, Policy Officer, contact the Working Families press office on 020 7253 7243.   Out of hours press mobile: 07870 177096 (for urgent national enquiries up to 8pm)

For more details on the survey, please contact Liz Whitehead, press@workingfamilies.org.uk or Liz Gardiner Elizabeth.gardiner@workingfamilies.org.uk or telephone 020 7253 7243

Examples of employers who top up paternity pay and are available. A father who supports paternity rights is available for comment. Contact the Working Families press office, press@workingfamilies.org.uk or 020 7253 7243

Netmums

Netmums is a unique local network for Mums (or Dads), offering a wealth of information on both a national and local level. Founded in 2000 Netmums is the UK's fastest-growing online parenting organisation with over half a million members, mostly mums. Contact: www.netmums.com
Dad.info 

Dad.info is a web based information and advice service for fathers providing information on pregnancy, birth and babies, work, money and law, relationships, parenting and separation from a fathers’ perspective.  Contact:

www.dad.info 

Paternity rights – the facts
Statutory Paternity Pay is currently £123.06 a week.

Notice period – an employee should inform his employer of his intention to take paternity leave by the 15th week before the baby is due.
Eligibility – an employee must have worked continuously for an employer for 26 weeks by the end of the 15th week before the baby is due to be eligible for statutory paternity leave and must also meet an earnings requirement to be eligible for statutory paternity pay.

Advice on paternity rights is available via www.workingfamilies.org.uk or by calling the Working Families helpline 0800 013 0313.

