
WORKING FAMILIES RESPONSE TO THE CONSULTATION ON THE PRIORITIES FOR THE MINISTERS FOR WOMEN

Working Families is the UK’s leading work-life balance organisation.  We support disadvantaged parents and carers with advice on employment rights and benefits through a free legal helpline.  We also work with employers to create family-friendly workplaces.  


Working Families is pleased to see supporting families caring for children and older and vulnerable relatives as a priority area and our comments are confined to this priority.

PRIORITY 1: supporting families, particularly as they bring up children and care for older and disabled relative.

What, in your view, is the top issue to be addressed under this priority?

Support for families to balance work and caring is crucial.  Strong families need both the financial security of work and the time to care for children and vulnerable relatives.  This priority should address the very clear imbalance in today’s society in which women take more responsibility than men for caring, resulting in the gender pay gap and disadvantage for women. The Government should continue to work towards a position in which the demands of the family are shared equally between men and women, and where each family has real choice about how to balance their working and caring responsibilities.

How might we take this forward? Give a practical measure that can be taken to make a real difference in the short term (up to 5 years)

Extending the right to request flexible working to all employees will help families – including those with children over six.  However, to maximise the benefits for women it needs to be a stronger right, objectively assessed, accessed equally by men and women, and available from day-one of employment.  The right to request should not be seen as a concession to women returning from maternity leave, but as an opportunity for transforming working cultures to the benefit of families and wider society.  Genuine choice within families about who cares and who works also demands the earliest possible introduction of Additional Paternity Leave.

How might we take this forward? Give a practical measure that can be taken to make a real difference for the next generation (up to 25 years).

Unless men are encouraged to take on caring roles, the entrenched division of labour and gender pay gap will not be addressed.  Additional paternity leave should be introduced urgently to allow fathers extended periods away from work to care for their children.  In the next generation leave should be available to all fathers, regardless of the employment status of the mother, and paid at adequate wage replacement rates.  All jobs should be advertised flexibly and further action should be taken to address the gender pay gap so every family can exercise genuine choice about who works and who cares.
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